
PPE Policy Template

Title: Company PPE Policy — Construction Operations

1. Purpose

This policy outlines [Company Name]’s commitment to ensuring all workers are provided with suitable, correctly maintained, and compliant Personal Protective Equipment (PPE) in accordance with the Personal Protective Equipment at Work Regulations 1992 (as amended 2022) and HSE guidance.

2. Scope

Applies to all employees, agency staff, subcontractors, and visitors on [Company Name] construction sites.

3. Responsibilities

Management:

· Carry out PPE risk assessments.

· Provide suitable PPE free of charge.

· Maintain issue records and inspection logs.

· Replace defective or expired PPE immediately.

· Provide information, instruction, and training.


Employees:

· Wear PPE as instructed.

· Inspect before use and report defects.

· Keep PPE clean and stored correctly.

· Do not misuse or alter PPE.









4. PPE Standards

[bookmark: _GoBack]PPE Type: Minimum Standard Example Use

· Head Protection EN 397 Falling objects
· Eye Protection EN 166 Grinding, cutting
· Hearing Protection EN 352 High-noise areas
· Respiratory Protection EN 149 / EN 14387 Dust, fumes
· Hand Protection EN 388 / EN 374 Handling sharp or chemical materials
· Foot Protection EN ISO 20345 General site work
· Hi-Vis Clothing EN ISO 20471 Vehicle and plant movement zones


5. Fit Testing & Training

All employees using tight-fitting RPE must undergo face-fit testing before use and re-test as required (HSE INDG479).
Records will be retained for a minimum of five years.

6. Inspection, Cleaning & Replacement

Supervisors will check PPE regularly. Damaged or contaminated items must be replaced immediately at no cost to the employee.

7. Recordkeeping

PPE issue log maintained by Site Manager

Inspection records retained for at least 3 years

Training and fit testing logs filed centrally

8. Enforcement

Failure to comply with this policy may result in disciplinary action in line with company procedures.

Approved by: ____________________________
Position: ________________________________
Date: ___________________________________


